
Merry Christmas to All our Staff and Learners

As educators, the provision of quality 
education and training is the most 
important things we can do for 
future generations. The world we live 
in now is very different to the world 
we grew up in, and the emergence 
of a global pandemic has changed 
our lives even further.

However, LWETB navigated through 
the challenges and successfully 
delivered on the goals as set out in 
the first LWETB Strategy Statement 
2017-2021.  

As the pandemic rages on, we strive to continue to  
maintain schools and centres open, using every tool 
available to us to do so. Maintaining the positive well- 
being and good health of staff and learners remain 
central to our work, with a number of initiatives running 
across the organisation.
Climate change and the ambitious targets set down for 
Ireland following Cop26 and our response to meeting 
those targets will also dictate our work into the next five 
years. However, we are already ahead of the game! You 
will see from this edition of our newsletter that we are 
engaged with a number of initiatives and projects in 
these areas. Please take some time to read all the 
articles as it promote new ideas…that is how we 
develop. 

Yet through all this….the ‘day job’ continues! This  
newsletter is packed full of stories and articles outlining  
the great work going on in our schools, centres and  
offices on a daily basis. We introduce and welcome new     
staff and leaders, and wish them well in their new roles. 
As we head towards Christmas, ‘A Christmas Carol’ by   
Charles Dickens comes to mind. Reflecting on the past,   
delivering in the present, and preparation to influence  
the future is as relevant now as it was in Dickens’ time.  I 
believe our next chapter will be bright!
I would like to take this opportunity to thank our staff, 
learners, administrative staff and ancillary staff for your 
dedication and commitment to our learners. A sincere 
thanks is also extended to the members of our LWETB 
board for their input and support.
Finally, I would like wish you all a very happy Christmas 
and a healthy and safe 2022..
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LWETB - Preparing for the next chapter

We must now look to the next chapter and plan for the 
future. Central to this is the development of our 
second LWETB Strategy Statement 2022-2026 due 
for publication early 2022. This document will set out 
the direction for LWETB over the next five years. It 
will outline our mission, vision and     values and will 
define clear goals for schools, FET, youth work, 
music and administrative support. The document will 
clearly reflect the valuable input of all stakeholders 
garnered through a comprehensive consultation 
process carried out during 2021. Great credit is due to 
the task team working on this project and  sincere thanks 
to them for all their work.

Global issues will also play a part in our next chapter. 
Continuing to deal with the fall-out from the pandemic, 
well-being for staff and learners and climate change are 
just some of the areas that we must be cognisant off and 
address in our schools and centres.

Ms. Liz Lavery Chief 
Executive (Acting), 
LWETB

Website: www.lwetb.ie
Facebook: Longford Westmeath ETB
Twitter: @lw_etb
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'It's time to COP on to Climate Change!' - Columba College's 
Response to COP26 and Climate Change

First year students planting for the Spring 

season

crisis that has been established through no fault of their own. They must build a better world and overcome the obstacles 
that older generations have inflicted on them.  Thankfully, rather than having a “why should we clean up their mess?” 
attitude, young people today are tackling the issue head-on and inspiring others to do the same. So many young people do 
not speak out because they feel their voices will not be heard or taken seriously. Young activists such as Greta Thunberg or 
Severn Suzuki, who famously spoke at the 1992 Rio summit at the age of 12 years old and ‘silenced the world’, invalidate 
that notion. Age does not limit the impact that a person can make, and we must never allow our students to believe 
otherwise. We must inspire our students to follow in the footsteps of these great young activists. It is our students who will 
suffer most in this crisis, and we must inspire them and evoke a fervor for change. So how can we evoke a passion for 
change among our students? As David Attenborough put it nicely at COP26; “Our motivation should not be fear but 
hope”. This is the attitude that Columba College is actively trying to inculcate through student involvement and 
engagement in environmental and climate change activities. We must do all we can to motivate our students to get 
involved in this area and make a difference. 
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The beginning of November saw the 26th annual global climate summit, COP26, 
take place in Glasgow. Clips and news reports of this famous meeting of the UN’s 
world leaders seemed to be everywhere, yet I was shocked to discover how few of 
my students were aware of the event. Climate change is a term that my students are 
all familiar with and thankfully show an interest in, yet they had little clue of this 
event and its importance. They understand the consequences of climate change but 
take convincing that they can make a difference. As educators, how can we instill a 
passion in our students to actively get involved and make a difference in an area that 
directly impacts the lives of generations to come? As a CSPE teacher, it is my role 
and responsibility to explain how every little action can make a difference. I believe it 
is our duty as educators and mentors to inform our students about how they can 
change the world, one step at a time and create a fire within them to make an 
impact.  
This treaty of countries was established in 1992 to combat climate change, but how 
much has changed for the better? We are now living in a world that is deteriorating 
around us, and our students are left with the enormous task of combating a climate

The students in Columba College are actively involved in activities both inside 
and outside of the classroom, that focus on ways to combat climate change. 
Although they are the youngest students in the school, the first years in 
Columba College are extremely well-informed regarding climate change and 
global warming. They were delighted to be involved in a climate change 
workshop, organised by Ms. Mairin Burke. This interactive and informational 
session focused on the fight against climate change and what we, as individuals, 
can do to help. Knowledge is our most powerful weapon and we must ensure 
our students are armed. 
The First-Year students at Columba College have also been busy planting 
daffodils, snowdrops, and other pollinator-friendly plants for the spring season. 
The students recognise the importance of planting flowers to support the bees 
and have been utilising the school polytunnel for this purpose. Without bees, our 
entire ecosystem would be altered. They are our most efficient pollinators, 
without which, we simply cannot survive. Snowdrops create a pollen and nectar 
source for bees when food for them is difficult to find. Previously, our students in 
our fantastic special class, Tir an Dochais, up-cycled old tyres into fabulous 
flower planters. We look forward to filling these with plants for springtime. 
The Columba College Green Schools Committee has been working extremely 
hard to spread awareness throughout the school. They have taken a themed 
approach to achieve a green flag. The school is currently working on the theme 
of ‘waste management’ and to support this, the Green Schools Committee has 
devised a team of ‘Litter warriors’. Our Litter Warriors are student representatives 
from 1st and 2nd year. These students have volunteered themselves to be 
involved in a rota system for yard tidy duty. 
The committee has also established an anti-litter poster competition to spread 
awareness of the importance of keeping our school clean and litter-free. The 
winner of this competition is due to be announced in November. The 
introduction of school lunches by Carambola has been a welcome change for 
the school in terms of waste management, recycling, and the reduction of our 
school community’s carbon footprint. 
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The separation of lunchtime waste into compost and recycling has been a welcome addition. It is good for our students to 
practice separating rubbish to help the environment and make our school environment a tidier place. With water fountains 
around the school for students to fill their reusable bottles, and biodegradable cutlery for the school lunches, Columba 
College, with Carambola, is actively encouraging the reduction of single-use plastics within our school community.  
Columba College was delighted to welcome the speaker Mark Cronin, from Carambola to the school to lead by example. He 
gave the Green Schools Committee some excellent advice to help with their goals of achieving a green flag. He spoke to our 
‘Litter Warriors’ and gave them some very striking statistics around the production of food and waste. Our personal 
responsibility to reduce waste was highlighted in this session.
These activities only scratch the surface of Columba College’s commitment to combat climate change and will hopefully 
inspire others to do the same. We will continue to motivate students and inspire them to continue their endeavours to better 
the planet, one step at a time. As Ryunosuke Satoro said “Individually, we are one drop. Together, we are an ocean” and we 
must work together to make a change. 

The work of visual Artist 
Martina Coyle and some of 
our 5th year students 
researching her work.
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This year, 19 schools from the catchment area of Athlone 
Education Support Centre were offered the opportunity to 
participate in the BLAST arts in Education Programme and 
Columba College succeeded in being one of those 19. Each 
school was asked to submit a proposal to Athlone Education 
Centre in the hope of receiving funding to the value of €1000 
from the Department of Education, to accommodate an artist 
in residency programme.
To be in with a chance of being awarded the funding the art 
department had to submit a proposal outlining the vision for 
what we wanted to achieve and what an artist could bring to 
the students and the school community. We needed to 
highlight how, an Arts in Education BLAST Residency would 
enhance and support the curriculum while placing the 
student and student voice at the centre of this initiative as well 
as keeping in mind the ethos of the school in terms of arts and 
creativity.  

As Columba College was one of the successful schools, we now look forward to working with Martina Coyle who is a multi-
media visual artist who works predominantly in the field of sculpture. Her practice is made up of three inter-related strands  
studio-based artwork / installations, public art and art facilitation. Martina's studio practice deals with our relationship to 
and how we engage with the built and natural world, the transformative aspect of light, a consideration of the 
nature of substances, the process of learning and the act of making.  
Martina will work with our 5th year art students over several weeks, resulting in a collective visual art piece. The theme of the 
piece will be sustainability and the environment, and we are very much looking forward to a successful collaboration. 

A Blast into Arts Education

Adult Literacy -  preparing for new programmes in 2022
In 2019, the first of 44 families resettled in Longford and Westmeath from Syria. During the past two years, even 
throughout a pandemic, they kept up their studies and are still attending classes in Language/Literacy and Technology. In 
both counties, groups are busy preparing portfolios for QQI accreditation and, in south Westmeath, are also creating 
beautiful pieces of art and craft depicting their new lives under the theme of Hope.  We hope to have these pieces on 
public display in the spring of 2022. Babies have been born to the families and grandchildren to some. Many have 
gained employment. Roots have been planted within the local communities and in future generations.  
The overall English language programme in LWETB has almost 400 students attending classes basic and elementary 
level English language. There is a mixture of classroom - based tuition for basic level groups and online classes for those 
who cannot attend in person due to childcare or work reasons.  
The pandemic shutdown showed that the need for digital literacy is even more essential so basic computer courses are 
extremely popular at the moment. The laptop loan scheme encouraged many of our learners to try out Microsoft 
Teams and they are gradually building confidence in an online world. Learners have been incredibly happy, however, to 
return to the centres for classes even though social distancing applies.  

Future Plans 
At the moment we are preparing for a new programme called “Latch On” for adults with Downs Syndrome.  It is a 
two-year Literacy and Technology programme which will be run over two mornings a week. Tutors are currently 
expressing an interest in training, and we plan to start the programme in Mullingar in early 2022. This programme will 
be rolled out across Longford and South Westmeath also.  



The school motto Ar aghaidh le chéile 'Forwards together' 
sums up perfectly the spirit of co-operation that exists 
among pupils, teachers, parents, management and the local 
community, who all play an active part in the life of the 
school. It is particularly apt in the return to school after what 
has been a challenging time for us all. The focus here in LCC 
has been on getting out there and living our lives again. We 
are blessed to be located in such a beautiful area with access 
to the River Shannon and surrounding countryside and we 
have been busy getting back out there as some of the 
activities highlighted here will show. 
Our school is nestled on the outskirts of the  
picturesque town of Lanesboro and prides itself on  
being a school within the community serving the 
needs of the community. Supporting our growth in 
our community, Lanesboro Community College are 
delighted to announce that our  new building 
extension has been sanctioned and will  provide 
state of the art facilities for our young people  
and meet our growing numbers.  Huge thank 
you to LWETB Head Office and Buildings section 
for supporting our school in delivering on this 
wonderful project.   

Fresh water detectives
In conjunction with Lough Ree Angling Hub and past pupil 
Lisa Fayne our biology teacher Ms. Ward organised a 
brilliant day investigating the contents of Lough Ree with 
6th year Biology students. 
The fresh water detective course was a one day course, 
with Ben Whelan scientist with inland fisheries who gave 
an introductory talk on assessing the quality of our rivers 
and the importance of doing so. This was followed 
by a practical field session at the Shannon. 
Students received training on how to carry out a river 
survey. Students collected and identified a variety of key 
indicator species and used their findings to assess the water 
quality at two different locations. 
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Lanesboro Community College Motto - 'Ar Aghaidh le Chéile'

Streetscape Art Project - Inspired by our 
local area
Art students have been busy painting a beautiful mural 
along with Art teacher Ms. Spence. Visually stunning, it 
depicts the river Shannon complete with Lough Ree 
monster, the iconic landmark Power station and the bridge 
at Lanesboro. It is such a warm and vibrant addition to the 
school and makes you smile as you pass by.    

This is part of a year-long beautification process to include: decorative painting at the front entrances, refreshing the 
painting of the school cat, Felix Ferox, painting of picnic tables and the completion of 3 imaginative murals around the 
school. Just before Halloween, the group put a coat of paint on Felix, and the front entrance of the old building, as well as a 
20 foot long wall at the far end of the carpark. This mural was inspired by 1970s advertising and graphic art, and 
includes imagery of the power station, Lanesboro bridge and the Lough Ree Monster... set against golden waves and the 
silouette of flying birds.   

Transition Year student Lucy Lane tells us about it: 
For Halloween, the TYs came together to organise a 
dress up party for the school. Everyone was charged 
2 euro to dress up and the money collected went 
to the Irish Cancer Society in memory of our late 
principal Ms. Martin. Classes were taken out individually and 
got a chance to play some Halloween themed games 
and listen to music in the assembly hall. At the end 
of the day, everyone went outside to the track 
where the people who dressed up could walk down 
a catwalk to show off their costumes. Afterwards, 
prizes were given out for best costumes and a raffle. 
The day went very well and a significant amount was 
raised for a good cause.    

Halloween Fancy Dress
Congratulations to TY 
students and the whole school 
for organising and 
participating in a wonderful 
day of Halloween festivities. 
The funds raised were in aid of 
the Irish Cancer Society in 
memory of our late principal 
Bernice Martin. 



Autumn Term 2021 was another period of uncertainty for staff, 
teachers and learners.  Safety restrictions remained but there 
was a wealth of provision on offer for new and returning 
learners.  The Back to Education programmes have responded 
to the new situation and learner needs in all three locations. In 
Marlinstown the Horticulture programme is proving a great 
success this year with great interest from new learners.  As 
always, the beautiful setting of Belvedere gardens is a great 
attraction to any budding horticulturist and the group are 
enjoying the good weather.

Back in Marlinstown the Level 3 Employability programme is 
available and the Hairdressing programme is also very popular 
this year.  It is good to be back in the centre for classes even 
though social distancing still applies.  Online options and 
training on using Microsoft Teams is giving learners transferable 
skills to increase their chances of employment.  The laptop loan 
scheme is of huge benefit to learners who do not have up to 
date I.T. equipment and this has been a game changer for them.  
In O’Growney Drive Understanding Special Needs QQI Level 5, 
ESOL QQI Level 4 and Communications QQI Level 5 have all 
started in an online format with high levels of interest.  Part Time 
QQI Level 5 Remote Learning Course in Business Administration 
is also currently online as a Major Award or as Component 
Awards.
BTEI Athlone was involved in many projects throughout the 
pandemic in preparation for the reopening of society. One such 
project was being granted approval to deliver new qualifications 
by City & Guilds and VTCT. These new qualifications will provide 
students with industry recognised qualifications increasing their 
employability upon completion of the course. The first intake of 
students for these qualifications was in September 2021. 
We were delighted to welcome students back to the centre; 
during the pandemic classes were primarily delivered online so it 
is very positive to have students back in the classroom.  
One new project in 2022 will see us delivering ICDL Workforce 
modules. This will be the first time the centre will deliver such 
modules. The modules are designed to build the digital skills of 
the modern workplace and will complement the I.T. modules 
currently on offer in-centre.  
In BTEI Longford, we look forward to delivering a number of 
exciting new programmes in 2022, including; 
L2 Award in Barista Skills, a short City & Guilds accredited 
course, ideal for those seeking work in the hospitality sector, or 
who welcome a deeper understanding of the art of brewing 
coffee. The facilities at our new Longford Barista Academy are 
second-to-none.  The waft of coffee in the corridors, tantalising!  

A wealth of provision offered by BTEI

Also new is the QQI L5 Medical Secretary/Office 
Administrator Award, which includes modules in 
Audio Transcription and Medical Terminology. 
The QQI L3 Pre Start Your Own Business course, will 
be delivered in conjunction with the Local Enterprise 
Office, whilst demand for our VTCT Level 2 
certificate in Barbering continues apace, alongside 
our VTCT Level 2 certificate in Hairdressing. 
New online modules will include QQI L5 Intellectual 
Disability Studies and Human Growth and 
Development. Demand for our QQI L6 Special Needs 
Assisting; Payroll and Bookkeeping (Manual & 
Computerised) remains strong, complemented by 
online delivery of QQI L5 Spreadsheets and 
Databases.  The new QQI L5 Early Learning & Care 
(childcare) programme will be rolled out in 
September. 
Horticulture at QQI Level 4 remains in demand 
and we look forward to seeing the learner’s work 
come to fruition in the spring.  Our computer 
classes at levels 3-D look set for a revamp, 
as approval for delivery of ICDL is imminent.
Other developments include a new facade for the 
Granard FET centre, providing a safe and modern 
setting for our learners and staff.  Standing desks 
and conferencing technology are now a feature of 
our modern teaching facilities, throughout the 
County Longford centres including Ballymahon and 
Granard.  
In October we took part in an interview on 
Midlands 103 for our new Barista Skills course – 
and loved it!  We had the opportunity to take part 
in the Centre Parcs Recruitment day in Longford in 
November. Our Facebook and Instagram pages 
continue to receive great traction. 
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Our students, Jane Hennelly, Maeve Costello, Aiveen 
Curley, Conor Doran, Tristers Jonas, Brendan Murphy and 
Conor Feeney, attend workshops in TUS where they work 
with experts in the area of Technology, Electronics and 
Creativity. They investigate real life problems and look for 
solutions under the guidance and support of full time 
lecturers and researchers in TUS. These students are not 
only learning a new knowledge base but the art of 
engagement and facilitation, which has enabled them to 
become facilitators of their peers’ learning back in school. 
These students are employing a cascade model of 
learning by coming back into school and taking other 
classes through workshops, similar to the ones they 
have experienced in TUS.  
We were also successful in becoming part of the Creative 
Schools Project for this academic year but unfortunately, 
we could not accept both as they come from the same 
pilot. We have been assured that once our cluster 
project runs its course, we will be able to accept our 
place in the Creative Schools Project. We are very thankful 
that creativity will be an area of focus for years to come. 

The 2021/2022 academic school year has brought with it 
many exciting adventures for our school. After a period 
of school closures last year, we started the year fully 
prepared to embrace all opportunities that came our way. 
This year alone we are lucky to have been successful in 
our applications to The School of Excellence Creative 
Cluster initiative, Creative Schools Project, BLAST-Arts in 
Education Programme and TALENT Team Based 
Active and Collaborative Learning to Enhance Student 
Outcomes. We have entered into an exciting new world of 
teaching and learning where creative and critical thinking 
are to the fore.  

School of Excellence Creative Cluster Project
We are thrilled to be the Lead School in a School of 
Excellence Creative Cluster, a pilot initiative run by the 
Department of Education. Creative Clusters is an initiative of 
Creative Youth ; A Plan to Enable the Creative Potential of 
Every Child and Young Person, which was published in 
December 2017 as part of the Creative Ireland Programme. 
The Creative Youth Plan aims to give every child practical 
access to tuition, experience and participation in art, music, 
drama and coding by 2022. 
Our project will run over the next two years and we are 
working in partnership with Technological University of the 
Shannon (TUS), formerly known as Athlone Institute of 
Technology, and our neighbouring schools. The focus of our 
project is to apply proven problem-based learning 
pedagogies to illustrate how creativity can be nurtured by 
combining real world problems with state-of-the-art 
technologies, in order to inform our curriculum delivery. The 
basic premise of the project is that, in order to solve today’s 
complex problems in the world of software development, 
technical knowledge is no longer enough. Soft skills like 
creativity, innovation and entrepreneurship are the 
fundamental enablers of any real-life solutions. 

‘All systems go' in Athlone Community College

BLAST Programme 2021 - Arts in Education 
We were delighted to have been accepted to take part in BLAST, a new 
innovative Arts-in-Education Residency Programme 2021. This initiative 
aims to support the integration of the principles and key skills outlined in 
the Arts in Education Charter and the Creative Ireland Programme. The 
overall aim of the programme is to give pupils the opportunity to work with 
a professional artist on unique projects. We have been granted an artist in 
resident who will work with students on the ground in our school. Our 
area of choice has been in the Performing Arts as the basis of our project is 
on student voice and identity. 
Our vision as a school is to develop and embed a culture of student voice 
across our whole school community. We truly believe that voice is a core 
aspect of a young person’s educational experience and if a child is to truly 
be at the centre of their own learning, then they must be provided with 
opportunities to exercise their voice. We recognise that ‘voice’ is not 
merely the spoken word but often expressed through many mediums. We 
must be ready and open to listening and responding to ‘voice’ in its many 
guises. 
The Arts, Creativity and Voice are so closely connected. Our BLAST project 
is focusing closely on our First-Year students in providing meaningfully 
artistic and creative experiences that nurture and enhance their voices. 
This experience has the potential to fan out into their everyday 
engagements and become embedded in the fabric of their journey 
through post-primary school and beyond. Professional Dramatist and 
Director, Catherine Sheridan is currently working with all of our First-Year 
students on develop their voices to enable educational and personal 
growth. It is an amazing experience so far!  

Students taking part in the BLAST Programme 
and pictured with Dramatist and Director 
Catherine Sheridan

Creative Cluster Team with Creative Facilitator Enda Fallon, 
TUS and his Associate Deborah Salgado, TUS.  
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TALENT - Team-Based Active and Collaborative Learning to Enhance 
Student Outcomes 
Athlone Community College are thrilled to be taking part in an ongoing initiative TALENT (Team Based Active and 
Collaborative Learning to Enhance Student Outcomes), which focuses on broadening Team Based Learning as a teaching and 
learning strategy on a whole school basis in the future. This is an Erasmus programme with Technological University of the 
Shannon (TUS) Athlone, University of Bradford, International Baccalaurette Netherlands and Fundacion Educacion Catolica 
Spain. The aim of TALENT is to form transnational strategic partnerships to develop resources and train teachers to use 
Team-Based Learning as an active and collaborative pedagogy in a number of schools in Europe, and evaluate its impact.  

Step one in the venture has been to get a variety of teachers on board from Ireland, England, Netherlands and Spain. There 
are approximately 18 participants in this first phase. We are currently one of two schools in Ireland that are taking part. A 
weeks training took place last May for teachers from the four countries and they have been practising this pedagogy 
in their classrooms this academic year. The next step is to invite more teachers from the participating schools to train this 
May and for their predecessors to become mentors. An event in Spain, in which teachers can showcase their experiences, is 
hoped to take place next October. An exciting new phase of teaching and learning is emerging! 

Templemichael College - 'A new year, a new start'

Wellbeing Week
September was a busy month for the school community as 
we all had to accustom ourselves to the hustle and bustle of 
the school routine again after the summer months. 
The onset of October brought the opportunity for us all to 
take some time to focus on and prioritise Wellbeing by having 
Wellbeing Week from October 4th to 8th at Templemichael 
College. Wellbeing is present when we realise our abilities, 
take care of our physical wellbeing, can cope with the normal 
stresses of life, and have a sense of purpose and belonging to 
a wider community. Wellbeing Week gave us time to focus 
our minds and our attention on what the school can do to 
look after the physical, mental, emotional and social 
wellbeing of our students and staff.  This was the key focus of 
the events organised buy our Wellbeing Team and was both 
at evident in class and outside of the classroom during the 
week-long event. 
Each of the five year groups enjoyed a ‘Breakfast Together’ 
morning where during the first period of a set day during the 
week, students were given time to enjoy a breakfast pack with 
their classmates and also took time out to chat and connect 
with each other in the morning.  The mornings also started 
off with a 3 minute YouTube guided meditation that each 
class watched during first class. This gave everybody time in 
the morning to pause for a moment and take heed and listen 
to what their body was telling them. This was the perfect 
opportunity to take three minutes to allow our minds to relax 
and help students practice the skill of meditation for 
relaxation.

Each Junior Year group visited local youth organisation 
‘The AtticTeen House’ as part of wellbeing week. Students 
were guided on how to maintain positive mental and 
physical health, and the importance of both in school by 
the Youth Workers there and learned all about the fantastic 
services that The Attic provide for the youth of the area.
Each Wellbeing class were given the task of designing 
posters that have either an anti-bullying focus or that 
promote a positive attitude to life. All the posters were put 
together on display for the whole school on the Wellbeing 
Wall and looked very impressive outside the Art room. 
Each Wellbeing class group went on a wellbeing walk to 
our local park ‘The Mall’ where the got the chance to talk 
with their friends and get out into the fresh air. The week 
finished off with a ‘Walk In My Shoes’ fundraiser where 
students were asked to wear odd or fancy shoes and 
donate €2 to for St Patrick’s Mental Health Services. A total 
of €280 euro was raised as a result and a lot of fun was had 
looking at all the fancy footwear on the day. 
The whole school involvement in Wellbeing Week 
highlighted to us all the importance of looking after 
ourselves and each other and was a very positive 
experience for the whole school community.  It reminded 
us of role of the school in promoting a sense of connection 
and community for our students and the important role 
that the school has in developing wellbeing for our 
students. 



Longford and Westmeath Education and Training Board

The two main areas of the course are:

1. Electrical Electronic Control Systems
2. Programmable Automation

Candidates taking on the course usually have experience in some of, if not both, of 
these two areas. It is an ideal upskilling program for Electricians, Fitters & third level 
graduates from Electrical/Mechanical Engineering backgrounds to mention a few. 
Modules covered include, the theory and practical related to electrical/electronic 
and closed loop control systems. The construction of motor control circuits. The 
carrying out of maintenance test procedures for the commissioning and repair of 
electrical and electronic control equipment. The programming, interfacing and use 
of PLC’s (programmable logic controllers), HMI’s (human machine interface) & VSD 
(variable speed drives). Incorporating system design, construction and 
commissioning of discrete and analog devices. Fault finding on PLC controlled 
equipment integrating pneumatics, electrical and electronic systems. 

In recent months the course acquired FESTO and SMC Industrial modular 
production training systems. These systems replicate manufacturing production 
lines found in industry today. They offer trainees the opportunity to program and 
fault find using the latest in sensor, actuator and software technology. These 
training rigs will be utilised in the latter part of the course, bringing together the 
skills and knowledge acquired over the duration of the course.  

Electrical and Programmable Automation is a fulltime blended learning course and 
runs for 30 weeks. Two days per week are spent in the Athlone Centre doing the 
practical elements of the course and 3 days per week at home attending online 
classes.  

The Future is Automated
Electrical and Programmable Automation is a relatively 
new program run in the Athlone Training Centre. The 
course was developed during lockdown as an answer to 
training during the COVID 19 pandemic where a blend 
of working from home and in one of the centre’s 
workshops was seen as a good solution to a difficult 
situation. Candidates attend online classes three days per 
week from their home and go to the Training Centre for 
the practical components of the course on Wednesdays 
and Thursdays.  

The aim of this course is to provide industry with personnel 
trained in Electrical Engineering principles and is used to 
control, amongst other things, industrial production lines. 
Graduates from this course frequently take up employment 
as Maintenance Technicians in modern automated 
industries. The course is a QQI Level 6 program. 
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Mullingar Community College
The long-anticipated Transition Year programme has finally 
begun in Mullingar Community College. In 3 months, our 
students have fully engaged within the exciting programmes 
our staff have developed for them. Our TY coordinator Joe 
Rayfus has ensured that the TY students have been placed 
on the Work Experience Programme, which allows all our 
students to get a taste of what their future Career Paths will 
hold. 
On a cold night in October our TY students and 4 teachers 
took part in the ‘Shine A Light - Sleep Out,’ challenge in aid 
of Focus Ireland.  The sleep out was to raise awareness in 
our community of the severity of homelessness in Ireland. 
Both students and teachers raised funds for this good cause.  
It was an amazing experience and our students were proud 
of the work they did. It has encouraged some of our 
students to continue with charity work. In November the 
students organised Breast Cancer Awareness Week, 
consisting of talks on breast cancer and new initiatives to 
raise funds, including a ‘wear pink’ day.  The students 
managed to raise €300 for this good cause. 
Along with all of these exciting extra-curricular activities our 
TY’s are participating in an enriching, critical thinking 
curriculum developed by our teachers. One of the subjects 
we are running this year is Environmental Studies and with 
the help of ‘Climate Rewrite’ and ‘World Wise Global 
Schools,’ students are researching and creating projects on 
our 17 Sustainable Development Goals. 
This is a wonderful opportunity for our students to research, 
analyse, engage and explore real-life issues regarding our 
environment and to discover new developments regarding 
renewables and alternatives to carbon.  The subject is 
approached creatively and one task the students tackled 
was examining ‘alternative resources to reduce carbon 
emissions in our world.’

“Thinking outside the curriculum” in Mullingar 
Community College
Although COVID 19 has brought some challenging 
obstacles for everyone it has also forced us to reflect on 
issues outside the classroom and give our students the 
opportunity to voice their opinions and ideas. With 
travelling limited, most courses and activities are now 
online, as a result we can take part in more discussions, 
conferences and workshops than ever before. 
Mullingar Community College took part in a conference 
on Racial Justice organised by WWGS.  As outlined in 
the conference, schools can reflect in microcosm the 
issues of wider society. While Ireland is celebrated for 
being warm and welcoming it also has problems 
regarding racism and discrimination.  The common 
forms of racism in Ireland are Anti-Traveller, Anti-Black, 
Anti-Muslim, Anti-Roma, Anti-Migrant and Anti-Jewish. 
This was an important area for our students to discuss 
and the conference created a safe friendly environment 
for those partaking to voice their concerns and ask 
questions. 
This annual conference had excellent speakers 
discussing the wide range of social injustices in our 
communities. With the increase in coronavirus cases has 
come an increase in reported hate crimes and racist acts 
against Chinese Americans, or those perceived to be 
Chinese American. This conference expanded students' 
understanding of how the Coronavirus pandemic is 
increasing racism against people who are of Chinese or 
Asian descent, and what they can do about it. 
Inspired by this conference our students have been 
developing an anti-Racism policy, which they are 
bringing to our Board of Management for approval as 
part of our mission at Mullingar Community College. We 
are looking forward to the annual conference again this 
year tackling a different SDG.

Scan to watch Evans 
short video on Synthetic 
Fuels

This proved to be an amazing project with TY 
student Evan Brennan writing, directing, filming and 
editing a short movie describing the benefits 
and deployment of synthetic fuels developed by 
Formula 1.  Evan hopes to be a film maker in the 
future and this short work was a fantastic vehicle to 
showcase his talent, skills and knowledge.  

Inside the Classroom in Mullingar Community 
College
2nd Years partaking in group activity creating their own 
alternative to plastic bags in our school. Our Green schools 
committee continue to work with the student body finding 
greener ways of living. We have reduced our single plastic 
use with the introduction of reusable bottles with 1st years 
last year. With our move to learning online with the school 
closures a lot of teachers have kept the use of Microsoft 
teams in their classes which has allowed for the reduction 
in paper and printing throughout the school. Teams has 
created a platform for all teachers to share their teaching 
methodologies that have been successful in class. We are 
now piloting a new programme through teams ‘Nurture’ 
with the aim to increase and improve critical feedback to 
strengthen retention.
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The Midlands Science Festival
The Midlands Science Festival provides a fantastic opportunity for us to connect 
students to science and technology professionals so that they can get a better taste of 
what it is like to work in a variety of different roles in the real world. During the festival, 
people of all ages get to engage with the wonders of science, its relevance and 
importance to. It worked really well online this year as more students got to access the 
events from their devices and in school.
For example during Science Week which took place from November 8th -14th 
Jennifer Navan of CPL Recruitment delivered a Virtual STEM careers talk to our 
students.  This was a wonderful opportunity for those attending to explore possible 
career choices in the fields of R&D, science and technology.
The CPL Group spans more than 10 countries and has over 40 offices worldwide, 
helping businesses to find and attract the very best talent in every industry. CPL is 
familiar with the many opportunities across Ireland to be a scientist in multiple 
disciplines, ranging from Medical and Pharmaceutical to Environmental and Life 
Sciences.

If you have been tuning into the news coverage from the UK 
recently you could be forgiven for thinking that the heavy 
goods vehicle shortage in the UK is a direct result of 
Brexit or the pandemic. But the HVG driver shortage 
is by no means a new issue a problem confined solely 
to the UK. The HGV driver shortage is a global 
problem that has been ignored and allowed to fester 
for years. In Ireland, the average age of a HGV driver is 48, 
while the average age of HGV drivers in the UK is 53, with 
just one in 50 drivers aged under 25 and many due 
soon to retire.  

In aiding a solution to this shortage, the Athlone Training 
Centre has an extensive range of HGV and Bus Driving 
courses which aim to directly combat the shortage of drivers 
in Ireland which, in recent years, has seen a steep decline in 
the numbers of hauliers on our roads delivering vital supplies 
to the Irish economy. Our programmes consist of three 
main areas, Rigid Lorry, Articulated Lorry and Buss 
programmes.  

Application and entry requirements for the Rigid programme 
requires learners to have achieved their learner permit for 
category CE licence and be over the age of 18. Upon 
successful conclusion of the programmes, learners have the 
opportunity to achieve their Category C Rigid licence and 
Certificate of Professional Competence (CPC) card. The 
CPC is divided into the following steps:
- Multiple choice theory test
- Case study theory test
- 30-minute practical knowledge test

Articulated lorry programmes can be applied to either upon 
successful completion of the Rigid programme where 
Category C licence and CPC have been received or by those 
who already obtain a category C licence and CPC. The 
programme also offers Manual handling, Safe Pass, ADR 
and HazChem Training and Forklift training to provide 
learners with the skills needed by modern hauliers.  

Where have all our drivers gone - A call for the next generation 
of drivers 

The Athlone Training Centre also offers bus driving 
courses. Learners have the opportunity to gain practical 
skills and training to take the category D licence test and 
to achieve the Bus Driver CPC card along with additional 
complementary training such as PHECC FAR occupational 
First Aid and Fire Safety training and training in the digital 
tachograph card.  
Contact our recruitment team today to register your 
interest today daycourses.atc@lwetb.ie  0906424200  



Longford and Westmeath Education and Training Board

December Newsletter 2021 | 11

New Community Education Facilitator 

A native of Carrick on Shannon, Conor Magrath has been working in the Adult 
& Community Education sector since the late 1990s. He is currently on 
a 2-year break, having been awarded a HUME scholarship to undertake his 
PHD in Adult and Community Education at Maynooth University. He holds an 
MEd in Adult and Community Education for which he was awarded the 
Paolo Freire prize, for highest grade achieved (2015). In his early career 
he worked extensively in Prison education where he developed a keen interest 
in social justice, equality and access to education. Before joining LWETB Conor 
spent 6 years as an associate staff member of the Department of Adult 
and Community Education where he worked as a lecturer of philosophy and 
psychology of adult learning and was placement supervisor coordinating 
and supporting students on the Higher Diploma in Further Education.   
In his academic role, Conor completed research on financing 
Community Education in Ireland. He has also undertaken extensive 
research in the area of Access to Higher Education. Publications 
include; (2017 ) Where to Invest? ERASMUS+ Transnational European 
Project, Financing Adult Learning in Europe, commissioned by 
AONTAS; (2016) A review of the Return to Learning Course at 
Maynooth University; MU Access Office and DACE (2015). And most 
recently, The inclusion of adults with intellectual disabilities in ETB adult literacy 
service provision (unpublished, carried out for SOLAS, NALA and ETBI, 2019). 
We are delighted to welcome Conor to the Further Education and 
Training team and wish him well in his role as Community Education 
Facilitator.

LWETB welcomes New Leaders

New Principal appointed at Lanesboro Community College

LWETB is delighted to welcome Ms. Hazel Hannon as Principal of Lanesboro 
Community College. Prior to joining LWETB, Ms. Hannon was Deputy Principal 
of Killina Presentation Secondary School in Tullamore, a role which she 
thoroughly enjoyed. She also engaged as a Tanaiste mentor to newly 
appointed Deputy Principals. More recently, Ms. Hannon was seconded to 
Junior Cycle for Teachers, as Wellbeing and Whole School Advisor, 
which presented a unique opportunity to both learn from and support 
school leaders and teachers in implementing Junior Cycle Reform. Ms. 
Hannon was also appointed as first Deputy Principal to Ardgillan 
Community College, Balbriggan within DDLETB. Ms. Hannon has a 
passion for Universal Design for Learning and Inclusion approaches 
to Teaching and Learning and is looking forward to Lanesboro 

a areas.Community College making  mark in these 
areas.  We extend a warm welcome to Ms. Hannon and wish her well in 
her new leadership position.

New Acting Principal
In March of last year Mr. Michael O’Rourke became the Acting Principal of 
Ballymahon Vocational School. Prior to that Mr. O’ Rourke worked in 
Templemichael College since 2007 and as the role of the Deputy Principal since 
2013. Ballymahon Vocational School is a vibrant and exciting learning 
community comprising  over 400 students and 40 Staff. The school motto “Where 
the  individual matters” is not just a token tag line in the school. Each student is an 
important member of our learning community, each with   their own unique talents, 
challenges, hopes and aspirations.
This is  a   school of  great ambition for both staff and students. The school has  a 
new 10 classroom build in the pipe line and are forwarding with the planning 
process with guidance from LWETB. Mr. O’Rourke is looking forward to this physical 
development at the school and it is the work with our stake holders that invigorates 
him the most. He believes that it is important to build and foster relationships with 
the Board of Management, Pupils, Teachers, Parents and the greater Ballymahon 
community ensuring that all the individual voices are heard for the benefit of the 
school. We wish Mr. O’ Rourke every continued success in his role of Acting 
Principal.
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LWETB funded “Stepping Out Programme” unveils Memorial obelisk 
honouring lives lost to the Shannon 

Congratulations to the staff and students of the Stepping Out programme on the successful creation and 
launch of the Memorial Obelisk in Athlone.  The Stepping out program is run by National Learning Network, 
funded by LWETB and supported by Probation Services.  Stepping Out aims to work with participants from the 
midlands region to prevent them from re-offending, to enhance their employment opportunities and to 
increase access to further education.  Stepping Out operates at a number of stages, from in reach in the prison 
and outreach in the community, right through to follow-up aftercare and one-to-one support. The programme 
has a continuous intake. 
Programme modules include IT, literacy and mathematics, as well as healthy living, arts and craft, offending 
behaviour, conflict resolution and confidence-building. Stepping Out staff work closely with LWETB, Probation 
Service and with the local community alcohol and drug services on an ongoing basis. By working 
together, a cohesive and structured programme can be put in place for each individual participant; one that 
offers support and maximises opportunities.  

Newspaper article 
“We wouldn’t have been able to afford to do this 
without the help of the Drugs Awareness Group who 
donated money,” said the co-ordinator. He explained 
about the four plaques on the obelisk; high- lighting 
a poem written by John Earle, a picture of trees that 
Neil Flannery designed with trainees and the 
emergency contact numbers of the Samaritans, 
Childline, Pieta House, the Coastguard, and the 999 
Emergency number. “The group came up with all 
those names,” said Mr. McNamee. 

He further talked about JJ, one of the participants 
who died of illness, and paid tribute to Brendan 
McEnroe of Memorial Athlone Headstones, who he 
said heard about the project and gave his time and 
materials free. Mr. McNamee praised   the co-
operation of the Athlone-Moate municipal district 
and district engineer Pat Nally. “Here is a fantastic site 
and it’s important to family and friends and also I 
hope it may help someone,” he said. 

Carmel Donnelly, Regional Manager for Probation 
Services, said that the monument is a lasting 
memory and ensures that people who lost their 
lives will never be forgotten. 

Cllr. Frankie Keena, Chairman of LWETB Board unveils the memorial 
at the River Shannon

A memorial structure, which commemorates 
those who lost their lives in the River Shannon was 
unveiled last week, close to the river at Burgess 
Park. The participants of the Stepping Out 
programme who are based at the nearby Belhavel 
training centre in Golden Island constructed the 
obelisk, which features four different plaques that 
includes details of helplines and emergency 
contact numbers. 

The concrete pillar was unveiled on a blustery 
Thursday morning, September 30, by 
Cathaoirleach of Westmeath County Council, Cllr. 
Frankie Keena, who also is Chairman of LWETB 
Board, and Athlone Drugs Awareness, which 
helped out in the project. Shelagh Nangle, 
manager of the National Learning Network in 
Athlone acted as MC on the day and said that the 
sculpture will touch the hearts of the people of 
Athlone, particularly those who have lost loved 
ones to the River Shannon. Jim McNamee, Co-
ordinator of Stepping Out, speaking on behalf of 
himself and his co-worker, Neil Flannery, explained 
about the programme being a partner- ship 
between National Learning and the Probation 
Service. The aim of the Stepping Out programme 
is to increase opportunities for employment, 
increase access to further education and provide 
social and life skills development for offenders 
who have been before the courts and placed 
under the supervision of the Probation Service as 
well as those at risk of committing offences and 
those who have been released from custody. 

Mr. McNamee said that each year, Stepping Out, 
which is in Athlone since 2000, selects a skills 
programme, and last year they decided they 
wanted to make the permanent memorial to those 
who lost their lives to the river. He said that they 
were influenced by a tragedy of a person they 
knew who died in the Shannon.
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The poem by John Earle on the obelisk is as follows: 

“The Obelisk is a concrete example of the participants giving something back to the local community,” said Ms 
Donnelly. She also talked about in the past, Stepping Out trainees making a Chess Board for Athlone library and 
a timber facial imprint of the seven signatories of the Easter Rising on trees in the memorial garden, which is 
also in Burgess Park. Nuala O’Brien, Community Education Facilitator of the Longford/Westmeath Education 
Training Board said that there is always a “wow” factor with projects done by the Stepping Out participants. 
“They have created something meaningful, special and right in the heart of Athlone with this long-lasting 
memorial,” said Ms O’Brien. 

Cllr. Frankie Keena welcomed the local politicians who turned out on the day including Ministers Robert Troy 
and Peter Burke, and also members of the Garda Siochana, Supt David Nolan and Sgt. Andrew Haran and also 
many groups including the Samaritans who were represented by Deirdre Collins. “I had the pleasure of visiting 
down in the workshop and saw the energy and commitment from Neil, Jim and all the participants; they have 
marvellous skills,” said Cllr. Keena. The Cathaorleach talked of the River Shannon bringing great joy to people 
and also great sadness. He also praised his own co-workers in Athlone Drugs Awareness for their involvement 
in the project and also the Probation Services. 
“Well done on the poem to John, and also it’s good to see the emergency numbers there and I’d like to 
commend all people who do work around the River Shannon like the Sub-Aqua and RNLI,” he said. “I’d like to 
give a mention to Pat Nally and staff in this. Pat has been to the forefront of all this.” 
After a countdown the obelisk was unveiled and Minister for State at the Dept for Enterprise, Trade and 
Employment, Robert Troy was invited by Shelagh Nangle to lay a bunch of flowers at the obelisk in memory of 
those who lost their lives in the River Shannon. This was followed by a minute’s silence. 
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Quality Assurance - The LWETB Inaugural Review

As part of the QQI Core Statutory Quality Assurance 
Guidelines for all providers (2016) and Sector-
Specific Quality Assurance Guidelines for ETBs (2017), an 
external institutional review of LWETB’s Further 
Education and Training Quality Assurance across 
service and provision. This QQI review is the first of its kind 
within the ETB sector and all 16 ETBs will participate. 
There are three scheduled phases in total, phase 1 and 
phase 2 are now completed, which means that nine ETBs 
have completed the process. Phase 3 contains seven 
ETBs and will be completed in LWETB by September 
2022.  

The QQI Inaugural Review Steering Group is in motion and 
overseen by Antonine Healy, Director of FET and led by 
Karen Moore FET Standards Officer, who has undertaken 
the role of Review Co-Ordinator.

Preparation for the review has meant a lot of work and 
dedication has been invested to date and involves engaging 
with staff, learners and stakeholders through the self-
evaluation process. Consultations, 
feedback sessions, reports and surveys have been 
distributed across LWETB provision, departments, 
second providers and external stakeholders as feedback 
is central to our self-evaluation process and will be 
used to make recommendations, highlight areas for 
improvement and also where we excel.  

This focused approach and comprehensive process of 
drafting and designing this feedback will result in the 
publication of LWETB’s Provider Profile and Self-Evaluation 
Report in December 2021. These documents will be 
submitted to QQI and the Inaugural Review Panel in January 
of 2022. A subsequent 1-day planning visit will be 
conducted online in February 2022 where panelists will 
meet with members of our team and provide comments on 
our self-evaluation report. The panel may also request 
additional documentation in advance of the main review. 
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In February and March of 2022 staff, stakeholders and 
learners will be invited to partake in sessions to prepare 
for the review visit. In these sessions participants will be 
offered opportunities to clarify their role or the nature of 
discussions with the review team.  The main planning visit 
for LWETB will be conducted the week of 25th to 29th 
April 2022. A strategic and detailed visit plan will be 
implemented for panelists to meet with learners (past and 
present), the Chief Executive, directors, managers, leaders, 
educators, second providers, industry, and community 
stakeholders. Over 150 LWETB staff, stakeholders and 
learners will be invited to meet with the review 
panel as they review our service. The 
coordination of diaries will be important during this 
time to allow for the attendance of participants so a 
schedule will be confirmed as early as possible.  The 
purpose of these online face to face meetings has 
several key functions:
- To enable the review team to share, face-to-face, the
impressions gained from the pre-visit information
- To explore and gather evidence, in meetings and
interviews with the key stakeholders, about the current state
of quality assurance and enhancement at the LWETB
- To identify any areas of good practice to be commended
and to identify any recommendations for improvement
- To compile information and produce material to be used in
the draft report
- To formulate the review team’s preliminary findings and
communicate these.

Following the completion of the main planning visits the 
QQI review panel will compile a draft review report for 
LWETB in early September 2022. LWETB will review the 
report and provide a formal response by the end of 
September 2022. The final report from the QQI review panel 
will then be made available in October on 2022 for 
distribution and publication. 

The Asset Management Team have commenced the Asset 
Management Project for various Centres,  Schools and 
Workplaces.  This project encompasses the tagging of all ICT 
equipment and additional assets with various financial brackets. 

In addition to tagging of ICT items, the team are also 
inventorying all non-assets across the sites such as tables, 
chairs, cabinets etc..  The information database shall be 
uploaded to the Purchase to Pay (P2P)   system as Stock Book 
items per location. 

This is a mammoth task, and the team are working with each 
Centre, School and Workplace to schedule as access permits.  
The team have completed 1 School and 3 FET Centres, with 
plans to commence other LWETB locations in the not-too-
distant future. 

Asset Management Project

14 | December Newsletter 2021 



15 | December Newsletter 2021

Irish Angus Schools Competition 
Fifth Year students Katelyn Farrell, Ryan Reilly and Tara 
Spollen enjoyed an unforgettable day this September as 
they were officially announced as one of just six National 
Finalists in this years Certified Irish Angus Schools 
Competition. The group traveled to a much quieter than 
usual National Ploughing Championships where they were 
presented with five Irish Angus calves, which they will rear 
over the next 18 months as they partake in the final stage 
of stage of such a prestigious competition. 

We look forward to following their journey as their research 
and analysis continues over the coming months. 

RTE News – Quaran-teen Feature
We were very proud to see 5th Year student Maria Ledwith 
speak with such confidence and ease during the recent 
Quaran-teen segment on RTÉ News. Maria launched the 
fabulous Elm Coffee Trailer Granard during the summer 
months and we were delighted to see her feature on RTE 
amongst some of Ireland’s most inspiring teenagers, as she 
detailed how navigating life through a pandemic led to her 
establishing her own business. As Maria returned to Ardscoil 
Phádraig this August, she handed over the midweek reins to 
her Mum, Elaine, and with exciting plans for the future 
development of Elm already in place, we have no doubt that 
it will continue to go from strength to strength over the 
coming months. Something tells us that this isn’t the last 
time Maria’s name will hit the headlines! 

Trad Group Feature on TG4’s Heartlands
We were delighted to see some of Ardscoil Phádraig’s most 
talented musicians feature amongst the stars on TG4 
recently. Dearbháila Lynch, Aoibhinn Lynch, Nadine Smith 
and Catriona Ryan performed with renowned musicians 
Sharon Shannon and Nathan Carter as part of TG4s 
Heartlands series, which explored the beauty of Ireland’s 
hidden heartlands. Based on the many stunning musical 
performances which we have witnessed from these girls in 
the past it was no surprise to hear that their group Strad had 
been selected to accompany two of Irelands best known 
musicians for the programme recording which took place in 
Clondra over the summer months. We look forward to many 
more brilliant performances from the girls and our other 
talented musicians throughout the coming year.

Ardscoil Phádraig
BT Young Scientist and Technology Exhibition 
2022 
We are delighted to have received confirmation that three 
of our Transition Year groups have qualified from over 
1400 entries for this years BT Young Scientist and 
Technology Exhibition. Our first group, consisting of Ciara 
McCormack and Charlotte McDonagh, will use a series of 
challenges to carry out a comparison between reusable 
batteries and single-use batteries. The girls project will 
form part of the Chemical, Physical and Mathematical 
Sciences Category of this year's exhibition. Our second 
group, consisting of Clodagh Deneher and Aoibhinn 
Lynch, will investigate how music affects sleep patterns 
while our third group consisting of Nadine Smith, Grace 
McEvoy and Kaitlin Higgins will investigate ‘The Story of 
Coffee Pods’ and explore their role in our quest for a 
sustainable future. With such a huge volume of entries 
submitted nationwide for the initial stages of this year's 
competition, we are very proud to have three groups 
selected to represent Ardscoil Phádraig on the national 
stage. We wish all seven students and their teacher 
Mr.Domican well as they continue their preparations for 
the exhibition which is scheduled to take place in January.
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Youth workers striving, young people thriving in 2021

LWETB funded services and 
projects operate daily and weekly 
across Longford and Westmeath 
engaging some of the hardest to 
reach young people. Youth 
workers are constantly striving to 
target and reach the young people 
most in need of their services.  As 
a result, many of those young 
people are thriving and 

re-engaging with 
education or entering 

building better 

progressing; 
formal 
employment, 
relationships at home, tackling 
substance misuse issues, learning 
new skills and increasing their 
confidence and self-esteem.
Little of the achievements of youth 
work gets noticed or applauded in 
mainstream society.  We in LWETB 
however do notice and applaud 
this vital work and we thank each 
of our funded organisations; 
Longford Community Resources- 
County Longford Youth Service, 
Youth Work Ireland Midlands, 
Athlone Community Taskforce, 
Foroige and the FAI. 

The images included above showcase some of the programmes and activities provided by LWETB funded youth 

services in 2021. 

Humans, we certainly are an adaptable 
species.  Constantly making changes in 
how we respond to the world around 
us.  Altering, adjusting, changing, 
modifying our behaviours and 
responses to new challenges and 
threats.  Initially this adjustment can be 
forced upon us, a necessity imposed by 
an external aggressor or circumstance.  
And once the immediate danger has 
passed, we revert to our old, tried and 
tested behaviours. Sometimes 
however, we start to consider if some 
of these fresh, novel ways may hold 
more value than simply helping us 
survive in a crisis.  They might benefit 
us long term? And that is when we 
really start to question and examine our 
old ways and over time integrate some 
of the newer behaviours into our 
everyday existence so that, often quite 
naturally and organically, they become 
our new normal. 
Youth workers, like everyone working 
on the frontline of personal, social and 
education service provision have 
continued to adapt and respond to 
changing circumstances throughout 
2021.  Because of their dedication, 
innovation and energy they continue 
to engage young people through a 
range of youth work methods.  At the 
core of what they do is the young 
person and their needs.  Programmes 
and activities are co-designed in 
association with young people, not for 
young people, and participation is 
voluntary.  These core principles are 
what makes youth work so different, 
yet complementary to formal 
education.  

Extra youth worker hours in 
Athlone and Mullingar 
We are delighted to be able to fund 
additional youth worker hours in 
Athlone and Mullingar thanks to 
funding from the Department of 
Children, Equality, Disability, 
Integration and Youth (DCEDIY).  The 
Youth Work Function continues to 
grow and develop with year-on-year 
funding increases, and we are on 
course to administer 11 individual 
funding schemes totaling close to 
€1million in 2021.  More importantly, 
the work we fund benefits up to 850 
individual young people weekly 
across Longford and Westmeath.   

If you would like to learn more about 
the Youth Work Unit and the work we 
do please contact Maria Fox, Youth 
Development Officer 086 3839451, 
or Mark Landy, Administrator at 
youthworkunit@lwetb.ie   
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Music Generation Longford celebrates a successful 2021

It’s been an exciting year for Music 
Generation Longford as we moved from 
our digital offerings into in-person tuition 
across County Longford. Our Music Hubs 
are up and running and schools across 
Longford are benefiting from our music 
tuition.  
September was a big month on the 
Music Generation Longford calendar with 
the launch of Ballymahon Trad Music 
Hub, Drumlish Music Hub and Uilleann 
Pipe Hub and the take-over of the 
Longford School of Rock. It has been a 
very successful few months bringing a 
broader program of music opportunities 
for children and young people. 

Music Generation Longford’s mission is 
to create inspiring experiences for 
children and young people through 
music striving to transform children and 
young people’s lives by giving them 
opportunities to create, play and perform 
music in their own communities and on 
their own terms. 

These music hubs have become a really 
important part of the lives of young 
people in Longford, providing a fun 
environment for music education and 
encouragement and support of young 
musicians to develop towards 
collaborative, live music performance. It 
helps teenagers to meet and play with 
other people who like music while 
gaining personal confidence, social and 
problem-solving skills. 
Music Generation Longford is also 
delighted with the expansion of music 
programming in classrooms across the 
county. Teaching in eleven early year’s 
facilities, ten primary schools and three 
secondary schools, the Music Educators 
deliver the highest level of expertise with 
lessons in Early Years music, Ukulele, 
African Drumming, Guitar and Keyboard. 
The number of schools reaching out to 
avail of the lessons continues to grow.

Music Generation Longford has also 
been delivering lessons in DJing and 
music with movement in St 
Christopher’s Longford. The attendees of 
these lessons loved learning new skills 
each week and they have already asked 
to continue the programme for another 
term. It has been a massive year from 
starting with online Zoom lessons to 
now being able to engage new 
musicians who can learn in an 
interactive way while enjoying time with 
their peers. It has been a very difficult 
time for young people, so Music 
Generation Longford is very grateful to 
be able to offer a worthwhile weekly 
social experience.   
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LWETB recently partnered with the Defence Forces in Custume 
Barracks, Athlone to deliver training for the first time to troops 
serving overseas.  
LWETB Enterprise Engagement Service, working with Sgt Richard 
Muldarry, Personnel Support Service, Custume Barracks, offered 
a programme of online training to members of the 118 INF 
BN UNIFIL, serving in south Lebanon.  Over 60 personnel 
undertook an ILM Level 3 Award in Leadership and 
Management, while just over 80 personnel signed up for 
ICDL and MOS Excel online training through e-college. Others 
signed up to QQI Level 6 Training and Development. Speaking 
about the benefits of the programme, Sgt Muldarry said it was 
hugely beneficial to offer men and women of the 118 INF BN 
UNIFIL the continued opportunity to upskill while deployed in a 
challenging operational environment overseas.  

LWETB and Defence Forces Leading through Change 

LWETB would like to thank Sgt Muldarry, without whose enthusiasm and commitment the project would not have been 
possible.  Meanwhile, education and training is ongoing at Custume Barracks. Under the Skills for Work initiative, Joan 
Slevin, Adult Learning, Athlone has since 2015 provided a diverse range of educational opportunities for the personnel 
of Custume Barracks, including ICT, General Learning and QQI Level 3 in Horticulture.  LWETB thanks and congratulates 
all personnel, at home and overseas, who took part and completed courses with us. We hope it was a positive and 
beneficial learning experience. We now look forward to providing a continued platform for further education and 
training in 2022 and beyond.  Wishing all the very best in their Army careers.  



St. Anthony's School - Getting back to normality

It has been a busy start to the year for St. Anthony's School. Having gone through a much-disrupted period 
with COVID we hope we are getting back to a semblance of normality. As always, we have been welcoming back 
our existing students as well as enrolling new students. The first few weeks have been a period of settling in 
for new and existing students alike. A particular focus of the first term this year was to get our students back into the 
mindset of school and classroom routine. 14 | May Newsletter 2019

In the run up to the return to the classroom on the 12th of April 
last year we had been thinking about ways to reduce the time spent 
indoors wearing masks. We held classes outside whenever the 
weather permitted and started a horticulture project in a 
community garden on the other side of Athlone town. Our 
Woodwork and Art teacher, Damien O' Brien, also teaches groups 
at the garden and Nuala O’Brien kindly gave us permission to use 
the garden. During the second half of April and May this year 
groups of our students started work under Damien's supervision in 
the garden. They built and filled raised beds and planted a variety of 
vegetables. This work then continued in the early weeks of the new 
academic year. The students got a lot out of this, and some were 
even amazed to discover that items they had seen wrapped in 
plastic in the supermarket grew in the ground. One or two were 
even persuaded to taste some of the produce and where surprised to 
discover that they survived!

In early October after we had enrolled several new students, we decided to organise a team building 
trip. We settled on a bicycle trip on the Athlone to Mullingar green way. All we needed was an improvement on the 
bad weather we had been having. Tuesday the 11th of October was a lovely day, so we were using the garden for the 
afternoon. I made the snap decision to try to organise the trip for the following day. Cue a frantic 40 minutes on the 
phone by Ms McKeon and Ms Sheriff while they booked the bikes, informed the parents and planned what we need to 
bring. This is the beauty of school like ours as we have the flexibility to adapt and change our schedule at short notice 
to take advantage of opportunities which may arise. We cycled to Moate where we had lunch and returned stopping a 
couple of times on the way to gather up the stragglers. This was a round trip of 32 km. The students were proud of 
their achievement and enjoyed the trip despite the aching legs which resulted.

The first term has flown by, as usual, and Christmas will 
soon be upon us. I know it must be getting close 
when the traditional school Christmas dinner starts to get 
mentioned. We will continue to prepare the students for 
their Junior Cert and QQI assessments and will welcome 
new enrolments throughout the year. We will also hope 
that we can get through the full academic year without 
any COVID related mishaps.  
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FET Guidance Service
As we enter 2022, we have elements of our pre-covid way of working and new digital post-covid aspects that we 
will continue to practice into the future. There has been uncertainty and at times frustration with trying to 
plan our work, reaching our current learners, and targeting people from the general public into our service. 
What we have come to realise while working in this age is that acceptance is a key concept to acknowledge 
and use both professionally and personally. There are so many variables outside of our control and that if we 
accept that we will be living with COVID for the near future, accept that our way of doing our work has changed 
and accept the uncertainty we may grow and thrive. We have been forced to think “outside of the box” and for 
the first time in a while to really look at our work and what we in the Guidance Service can contribute to our learners 
and LWETB.  

Our focus has been to reach and help our FET learners and highlight the importance of wellbeing in these times. If we do 
not mind ourselves then we will not be able to mind others and either work or learn. We have our weekly newsletter with 
our Wellbeing section which now reaches over 1700 people each week. We have our monthly Wellbeing Workshop open 
to all our FET learners with a different topic to provide us with the different skills and tips to mind ourselves. In 2019, our 
Wellbeing workshop was in the centre in Longford only. 

In 2020, we moved on-line which meant that we could open the workshop to all our learners. In 2021, we are now in the 
situation where we had a tutor deliver a Wellbeing workshop live to a class in a centre and through Microsoft Teams to 
learners across Longford and Westmeath and have other FET classes join in on-line too. This seemed unthinkable even 
last year. Our reach has expanded so much which is amazing. In 2022, we will be continuing this blended approach with 
all our upcoming webinars, and we are excited to include as many learners as possible going forward. 
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We want to thank the wonderful LWETB FET 
teaching staff who have willingly shared their 
expertise when asked and provided 
informative and invaluable help in the 
workshops.  The feedback from the learners 
has been so positive and there is an 
appreciation for an added Wellbeing space to 
their curriculum.  

We have recently launched our YouTube 
channel where we uploaded interesting and 
informative videos to help our learners in FET. 
There you will find tips on how to learn, 
managing your time and how to join a Teams 
meeting for learners. Just type in LWETB FET 
Guidance into the search bar in YouTube and 
you will find us. I want to thank my colleagues 
John, Fiona, Patricia, and Niamh most 
sincerely for being willing to embrace the new 
technology and trying the new ways we can 
promote our service and help our learners. 
Tracey Anderson’s help has been invaluable, 
and we all appreciate her work in the TEL area 
and her patient assistance with any of our 
requests for help. 

So, we are surviving the pandemic and we do 
accept that our colleagues, learners, and 
clients may all at different times feel 
overwhelmed.  We feel it can be hard at times 
and the uncertainty with planning can be 
difficult, but we have challenged ourselves to 
learn new skills and new ways of interacting 
with our FET learners.  In fact, we are thriving, 
and we continue to support each other and 
the wider FET team to provide the best 
professional and quality service to our clients 
that we can. 



Ballymahon Vocational School
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Science Week at BVS
Our Science department opened up the lads and brought the world of Science out onto the corridors of 
Ballymahon Vocational School. In particular, our 1st Year students showcased their amazing plant and animal 
cells models. Before the Halloween break our 1st Year students were assigned the task of making their 
very own plant and animal cells using materials of their choice. Winners of the competition were 

done to our Science department for helping us to awarded their prizes on Science Week. Well 
understand the world of Science all around us.  

Future Leaders Programme
As part of the Future Leaders Programme our Transition Years students invited Cavan 
Goalkeeper, Raymond Galligan to speak to the students about his experience of playing sports. The students 
had loads of questions and Raymond spoke about a wide range of topic. With a little gentle persuasion, 
he even agreed to give a very enjoyable training session to the students. We sincerely thank him for his time. 

Social Farming Initiative ongoing at Ballymahon Vocational 
School
Ballymahon Vocational School are delighted to report on our ongoing Social 
Farming initiative at “An Ghrian Glas” Organic farm is well established 
for our Leaving Certificate Applied Class. This experience ties in with our 
Horticulture module from the LCA programme by giving the students the 
opportunity to apply the theoretical knowledge and skills they are gaining in 
class and in our school polytunnel to a real farm environment. 
This has been a very busy term at the Organic Farm as it is harvest season 
for so many crops on the farm. Many of the animals especially the pigs are also 
enjoying the crops that were undersized for the Market. This initiative has 
been made possible through SICAP funding managed by Longford 
Community Resources Limited. Ballymahon Vocational School would 
encourage all like-minded schools to avail of this initiative where possible.

Spootacular Fun at BVS
In traditional Ballymahon Vocational School style we celebrated the beginning of 
the Midterm break in October with a ‘FUN DAY’. We had a range of fun 
activities, all organised by our Student Council, Mentors and Transition Year 
students. This ranged from quizzes to a bake sale to sports trails and some 
exciting dance. Of course, the day wouldn’t be the same without our 
traditional Halloween fancy dress. It most definitely didn’t disappoint! A 
whooping €709 was raised throughout the day for ‘PIETA HOUSE’.  This was 
a day that once again highlights how WELLBEING is at the very heart of 
everything we do here at Ballymahon Vocational School.  

Light Brigade Project 
In recent times Sculpture Artist Tom Meskell returned to our school as part 
of the ‘Light Brigade Project’. Our art students got the opportunity 
to learn sculptural techniques to create their own individual lanterns. 
These pieces will be on display as part of this Faoin Speir Project that 
will take place in February 2022. We wish all involved the very best of luck 
with this display. 

December Newsletter 2021 | 20

Friendship Week
This was a week that ran from the 18th 
October to the 22 October.  Our 
school motto ‘Where the Individual 
Matters’ was very fitting for our 
Friendship week. The aim of this week 
was to encourage students to be 
more conscious of the importance of 
‘Friendship’ and to promote activities 
and events that foster the 
development of positive friendships. 
Our ‘Anti-Bullying Programme’ was 
also delivered to all year groups in 
the schools. The roll-out of this week 
a major success and it was a week that 
was both beneficial and enjoyable by 
the entire school community. 

Extra Curricular Activities Return
After months of silence on our 
school grounds it was refreshing to 
hear and see some of our extra-
curricular activities return to 
Ballymahon Vocational School. We 
wish all our teams and their coaches 
the very best of luck as they resume 
duties on the pitch, basketball courts or 
other!!
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Promoting Quality Teaching Learning in Castlepollard Community 
College 
For the academic year 2020/2021, Castlepollard 
Community College made the move to 58 minute 
classes. Moving from the traditional 40 minute classes 
meant a change in so many areas such as planning, 
homework and assessment. However, after a significant 
amount of planning and consultation taking all of the 
positives and weaknesses into account, the evidence-
based research pointed the way forward. CPD to 
provide supports around the switch formed the basis of 
our return to school in August with collaborative 
activities resulting in advice given and shared around 
planning and preparing for the change to longer 
lessons.  Great credit is due to our wonderful staff in 
the implementation of our new timetable. 
The impact of COVID also had its positives as we 
accelerated our move to using Teams and OneNote to 
improve collaboration among staff and students. 
OneNote in particular is now the cornerstone of our 
virtual and traditional classroom setting with many 
sharing learning intentions, homework and resources on 
the platform. The way teachers use these resources is 
of course not the same in every classroom but in terms 
of storing notes and sharing best practice, our students 
have noticed the positives with access to a range of 
notes and linked homework to supportive materials. 
Our initial focus was on homework and we have found 
this to be a huge success but many teachers have now 
pushed the boundaries of it even further. 
This emphasis on IT and best practice in the area is 
something we had started before the pandemic so the 
groundworks were there to build on when we returned 
to school. The move to 58 minute classes has brought 
numerous positives. Along with the even calmer 
atmosphere in the school and greater time for project 
work and collaboration in the classroom, teachers have 
had a chance to implement new approaches to 
teaching and learning. With the emergence of Retrieval 
Practice in recent years as a lauded approach to 
student assessment and progression in lessons, we took 
the initiative to merge it with the change to our lesson 
structure.  Using Retrieval Practice means developing a 
stronger link for students with the previous lesson or 
group of lessons. We felt this would be beneficial to 
our students as the 58 minute classes meant a longer 
period of time between some lessons. Allowing 
students the time and space to make their own 
connection to the previous lesson as a “Do Now” task 
we felt would improve learning and awareness in the 
classroom. 

Bringing in a new strategy like “Do Now” activities meant 
further CPD and support at the start of the year.  
However, these supports have continued in the form of 
TeachMeets. This is something we were aware many 
schools do and in the past our staff have contributed to 
the LWETB TeachMeets. With the changes in the structure 
of our day, staff were happy to share ideas as part of an 
informal TeachMeet where strategies around retrieval 
practice, use of IT in the classroom and planning are 
shared. Once again, we hope and are continuing to create 
a culture of collaboration and sharing in our school.
To add to this, we have also introduced a “Resource of the 
Month”. Templates and samples of the resource which is 
sent at the start of the month are sent to departments for 
a trial run over the month. Departments assess the use of 
the resource and if it is useful to their subject area going 
forward at the end of the month.

Guidance and Well Being Tutor time
Along with the change to subject times and duration, we 
have restructured our pastoral timetable with tutor time 
now split across each day. Students now start the day by 
seeing their tutor for a twelve minute class Monday to 
Thursday and ten minutes on Friday’s, where they can 
prepare and enter their first class with the best possible 
mindset. It also provides tutors with time to identify 
supports needed for their tutor class or identify individual 
needs. Our tutor classes now run off a monthly theme. 
For example, the recent Teaching and Learning week gave 
students a range of study techniques and activities to try 
out in the run up to their exams. This was all facilitated by 
the tutor. The programme of delivery for these classes will 
continue to evolve throughout the year to incorporate 
areas of well-being and guidance in addition to 
embedding our distinct ethos even further.

New 3D Printer
To go with the laser cutter in the Engineering Department 
and the upgrade to our Woodwork room last year, the 
school was happy to add a new 3D printer to put our 
students on the cutting edge of technology in the area. 
The college would like to extend a massive thank you to 
Mullingar Credit Union for their generous support and 
funding. 
As we are an incredibly ambitious school, we will continue 
to push the boundaries to ensure our teaching and 
learning approach is first class!

Photos above: Sixth Year prefects with their first year buddies as part of the school Buddy System; students who represented the 
school in the Soroptimist Public Speaking Competition recently and the school’s entry in this year’s Junk Kouture
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LWETB Wellbeing Team - Looking after our staff
This year LWETB set up a wellbeing 
committee comprising of staff 
members from HR, Corporate Services, 
Finance and Athlone Training Centre. 
The team meet on a regular basis to 
discuss and prepare various wellbeing 
initiatives for staff throughout the year. 

In June the wellbeing team launched 
Wellbeing week, where events took 
place via teams and zoom. Events 
included a very informative talk from 
renowned guest speaker Shane Martin 
who spoke about positive mental 
health. Also, that week staff members 
were put to the test; a quiz was hosted 
by our very own quiz master John 
Scott. Britta Stewart Dolan and Blanaid 
Adamson joined staff for sessions on 
healthy eating and fitness. A 
wellbeing walk also took place to 
encourage staff to get out for a walk 
and staff also took part in this year’s 
Darkness in to Light to raise funds 
for Pieta House. The wellbeing 
team would like to thank everyone 
for taking the time to join them 
and these are the wonderful 
photos we received from the wet and 
windy midlands. 
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The OSD Wellbeing Committee set 
up a Table of Remembrance in each 
OSD office in November to 
remember our loved ones who have 
gone before us and whose loss we 
feel.  Staff were asked to use this 
space to take a moment to reflect and 
remember all those who are no 
longer with us but who are forever in 
our hearts. 

This year the Wellbeing Committee 
invited staff to support the SVP 
Annual Appeal. SVP are one of 
Ireland's best known and most widely 
supported organisations of social 
concern and action with over 
11,000 volunteers active in every 
county in Ireland.  SVP is a charity 
close to all our hearts. SVP are 
delighted with the donations received 
and we would like to thank every one 
of you for all your donations thus far.

Our Christmas Staff Day has been put 
on hold this year due to rising 
numbers of Covid-19 cases. However, 
we would ask all staff to bring a little 
Christmas spirit to your home or work 
office and don a Christmas Jumper in 
the run up to Christmas Week and 
send proof to wellbeing.osd@lwetb.ie  

A new year beckons in just a few 
weeks and with this brings hope and 
change. We are living through 
unprecedented times due to the 
ongoing Covid-19 pandemic. Our 
mental health and wellbeing have 
been affected in so many ways.

The Wellbeing team are working on 
some exciting events that will be 
revealed in the new year. Due to the 
success of Wellbeing week during 
mid-June in 2021, we will be running 
similar events throughout the year and 
as society begins to reopen there will 
be more opportunities for us to 
pursue.

The Wellbeing team would like to 
thank everyone for your continued 
support, feedback, and participation 
this last year. Wishing you and your 
family’s a Happy Christmas and 
Prosperous New Year.

-The Wellbeing OSD Team
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